
 

LEARNING CLIMATE COMMITTEE: FREQUENTLY ASKED QUESTIONS 
 
 

What is the Learning Climate Committee (LCC)? 
The Learning Climate Committee is charged with ensuring a learning environment in which all members are 
treated with respect and are encouraged to excel. Members of the LCC include School of Medicine 
administration, faculty, residents, and staff; there are also medical student representatives from each class. 

 
Why should I report mistreatment? 
You can help us ensure a positive learning environment by reporting mistreatment incidents that are then 
reviewed and addressed by the LCC. It is only when these incidents are reported can we address the root 
causes in our efforts to ensure a respectful learning environment for all members of the UC Davis community. 
You can also report inappropriate comments made in lectures and small groups which will be addressed by 
the appropriate curriculum committees. 

 
What constitutes mistreatment? 
The AAMC lists the following as examples of mistreatment of medical students: 

• Public belittlement and humiliation 
• Threatened with physical harm 
• Asked to perform personal services 
• Denied opportunities based on race/ethnicity or gender 
• Asked to exchange sexual favors for grades/awards 
• Subjected to unwanted sexual advances 

 
Can I report an incident anonymously? 
Yes, you can definitely submit an anonymous mistreatment report, especially if you are concerned about any 
retaliation. However, if you are willing, we prefer that you list your name so that we can contact you to better 
understand the incident and to let you know that the incident was addressed. If you choose to remain 
anonymous, your report will be reviewed by the LCC; however, we may not be able to reach out to the source 
if we do not receive detailed information. The LCC will monitor trends and will take appropriate action if 
recurrent incidents occur. 

 
Can I report insensitive or biased remarks made by lecturers or small group leaders? 
We encourage you to report inappropriate remarks made by lecturers or small group leaders by using the 
Curricular Inclusivity Incident Report also found on Canvas. You are welcome to report these incidents 
anonymously, especially if your report contains specific identifying information such as a lecture recording 
that can be reviewed by the LCC. 

 
What happens to my report when it is submitted? 

• All mistreatment reports will be reviewed by the Chair of the LCC (Dr. Sharad Jain) within 72 hours of 
submission. 

• If you provide your name, Dr. Jain will contact you by email to let you know that the LCC received the 
report, to ask any questions he has, and to offer to meet to discuss the incident in more detail (this 
meeting is completely optional). You are welcome to bring a support person with you. 

• Once this information has been gathered, Dr. Jain will either reach out to the source directly or to that 
person’s supervisor to determine a remediation plan. 

• If the source has been reported more than once, the incident will be shared with the Vice Dean for 
Education (Dr Mark Servis) who will address the concern with the source and his/her supervisor. 

 
 



• After the remediation plan has been developed, Dr. Jain will notify the reporting student (if a name 
was provided) that a remediation plan has been made. 

• We anticipate that this entire process will take less than two weeks. 
 

Is there any chance for retaliation? How will you ensure my safety? 
The School of Medicine will do everything possible to ensure the safety of the reporting student. We will 
discuss with the reporting student whether they want their name shared with the mistreatment source, as 
well as the timing of contact (e.g., wait until they complete the relevant course/clerkship). Retaliation is 
prohibited in the School of Medicine bylaws, is not allowed, and can result in significant consequences for 
faculty members. 

 
How do I know my incident has been addressed? 
If you provide your name on the incident report, the LCC chair will notify you when a remediation plan has 
been made and the general approach that is being taken; however, the specific details of those plans are 
generally protected in nature. The LCC plans to send out a quarterly report to the entire student body of the 
number and types of mistreatment incidents that were reported and how many of those incidents were 
addressed. 

 
What is the process for reporting? 
The mistreatment incident report can be found on the Canvas page for every course in which students are 
enrolled and is not class specific. In addition, we are working to distribute adhesive badge buddies that can 
be attached to your ID badge and scanned to open the report. All faculty and staff in the Student 
Development Office can help you report an incident if needed. 

 

 

What do I do if I have any questions? 
You can always reach out to the LCC Chair (Dr Jain) if you have any questions or concerns or if you want to 
discuss any potential mistreatment incidents; his email is shjain@ucdavis.edu and cell 916-642-2666. You can 
also reach out to any member of the LCC who can answer your questions as well; there are representatives 
from each medical school class on the committee, as well as faculty and staff. A full list is here. 

 
 

https://ucdavis.co1.qualtrics.com/jfe/form/SV_3qqYtQ3EVTMuPIO
mailto:shjain@ucdavis.edu
https://health.ucdavis.edu/mdprogram/mistreatment/committee-members.html
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