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« Limitations include limited data on intersectional identities and the

approach to addressing the shortage of culturally and linguistically 6:5% underrepresentation of Native Hawaiian and Pacific Islander

competent physicians by creating inclusive mission-based
pathway programs.
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« Five Community Health Scholar (CHS) pathways were
established, each addressing the healthcare needs of a vulnerable ispanic/Latin
population including rural, central valley, urban underserved, and 40.3%
tribal communities.

« These mission-based UME pathways focus on cultural humility,

mentorship, leadership, equity, and the care of underserved

o  Mission-based pathways focused on underserved communities,
Asian American mentorship, and leadership can improve recruitment and
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